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National Apprenticeship Week — November 12-18, 2018

www.dol.gov/apprenticeship/NAW
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Mark your calendars for November 12-18, 2018, to celebrate
the fourth annual National Apprenticeship Week across the
country. Please join the movement by hosting an event or NAW 2018 Event Toolkit

participating in an event near you!

Click here for helpful tools to help promote your event!

Event planning checklists and templates,

social media resources, and more!



What is an IRAP?

* A new customizable model of apprenticeship that is industry-driven
and accredited by an independent organization as meeting the
quality criteria of an IRAP
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We are establishing IRAPs as another way to build upon the proven apprenticeship model. IRAPs will put industry in the driver’s seat to meet these skill needs.  By expanding the number and diversity of apprenticeship programs, this new apprenticeship model will help businesses build the skilled workforce they need to be competitive and start apprenticeship programs based on the standards set by industry.

IRAPs are a new, customizable model of apprenticeship that is validated by a proven industry accreditor. 

As we will discuss today, these accrediting entities may apply for a favorable determination from the USDOL. 

IRAPs are high-quality apprenticeship programs that include these elements – paid work, work-based learning, mentorship, an educational and instructional component, and attainment of industry credentials.  And, IRAPs must comply with all Federal, state, and local labor and wage laws, including safety and equal employment opportunities.

IRAPs can be delivered by many different types of entities, such as businesses, trade and industry groups, nonprofit organizations, educational institutions, unions, and joint labor-management organizations.


IRAP Accrediting Entities

Accrediting entities will play the following roles:

* Validate quality apprenticeship

programs.

e Offer industry-driven,
competency-based
standards for
IRAP sponsors.

e Facilitate issuance of nation o
portable credentials with

demonstrated market value.
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IRAP accrediting entities will fulfill the following roles:

Validate - Review apprenticeship programs and validate that they meet the criteria of an IRAP.

Standards - Offer uniform standards that promote quality and portability.

Credentials - Validate that IRAPs provide nationally portable, industry-recognized, competency-based credentials that are valued by businesses.

In addition, we will encourage accrediting entities to develop off-the-shelf products that reduce the time and expense of developing apprenticeship programs. 

Accrediting entities may include but are not limited to national certification and accreditation bodies, industry associations, employer groups, labor-management organizations, educational organizations, and/or broad consortia of these and other organizations.

They will be leaders in their industry and help drive the future direction of innovations and apprenticeship for their sector.

Sector-wide consortia, bringing together expertise and services across an industry sector, that can meet the technical assistance needs of businesses to help develop and sustain IRAPs, are likely well-positioned to be accrediting entities.






Resources:

* TENO3-18
. . Creating Industry-Recognized Apprenticeship Programs to Expand
* For more questions on IRAPs or becoming an Opportunity in America
IRAP Accrediting Entity http://wdr.doleta.gov/directives/attach/TEN/TEN 3-18 Acc.pdf

= Email apprenticeship@dol.gov

* IRAP Webpage

o Recording of the October 11th webinar on www.apprenticeship.gov/industry-recognized-apprenticeship-
IRAPs: A New Approach to a Proven Model program

https://www.workforcegps.org/events/2018/09/17/13/50/Industry-
Recognized-Apprenticeship-Programs-A-New-Approach-to-a-Proven-

Model » Accrediting Entity Application Form - available

for public comment
https://www.regulations.gov/document?D=ETA-2018-0001-0003
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​
There are a number of resources to learn more about IRAPs, including:​
The IRAP guidance
The IRAP webpage at apprenticeship.gov​
The IRAP accrediting entity application form​

If you have any questions or would like to engage, please reach out to us by sending an email to apprenticeship@dol.gov. 
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